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Abstract

Background & Aim: Moral distress and turnover represent significant challenges for healthcare
systems. In particular, moral distress has been recognized as a key factor influencing the intention
to leave among clinical staff, especially nurses. This study aimed to determine and explain the
relationship between the intensity of moral distress and the intention to leave among nurses
working in the emergency departments of teaching hospitals affiliated with Mazandaran University
of Medical Sciences in 2023.

Materials & Methods: This descriptive—analytical cross-sectional study was conducted among
201 eligible nurses working in the emergency departments of teaching hospitals affiliated with
Mazandaran University of Medical Sciences. Sampling was performed using the census method,
and ultimately 172 nurses completed the questionnaire. Data were collected using Corley’s Moral
Distress Questionnaire, a demographic information questionnaire, and a single item asking: “Have
you ever thought about or intended to leave the nursing profession?” Data were analyzed using
descriptive and inferential statistics with SPSS version 22, considering a significance level of p <
0.05.

Results: In this study, 53.5% of nurses had low moral distress scores, while 46.5% had moderate
scores. Additionally, 58.1% of participants reported an intention to leave their job. More
comprehensive results were obtained using logistic regression analysis, which also demonstrated
a significant association between moral distress and intention to leave (p = 0.031).

Conclusion: A clearer understanding of the impact of moral distress on intention to leave can help
identify individuals at risk and support informed decision-making regarding interventions
designed to reduce moral distress and improve nurse retention.
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