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Abstract

Background and Aim: Organizational climate affects nurses' attitudes,
behaviors, and performance, and is associated with positive or negative
outcomes in healthcare settings. Therefore, this systematic review aimed to
examine organizational climate in Iranian hospitals from the perspective of
nurses.

Materials and Methods: In this integrative review, Persian and English articles
published between 2010 and 2025 were extracted using the keywords
"nurse," "organizational climate," and "lran" in Persian, and ‘'Iran,"
"Organizational climate," and "nurse" in English, from such databases as
Google Scholar, PubMed, Scopus, Magiran, and SID (Jahad Daneshgahi). The
inclusion criterion was articles that focused exclusively on organizational
climate in nursing. On the other hand, exclusion criteria included articles
presented as posters, conference presentations, or letters to the editor. The
validity of the selected articles was qualitatively assessed by the authors in
terms of originality, credibility, and the reputation of the publishing journal.
Results: The findings of 20 studies showed that the organizational climate of
nursing in Iran has generally been reported at a moderate-to-high level.
Organizational climate has a direct relationship with organizational
commitment, performance, and job satisfaction, and an inverse relationship
with turnover intention, job dissatisfaction, emotional exhaustion, and job
burnout.

Conclusion: The organizational climate of Iranian nurses has been reported at
a moderate-to-high level in most studies. Evidence indicates that a favorable
organizational climate strengthens nurses' job satisfaction, commitment, and
performance, while reducing their intention to leave the service.
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