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Abstract

Background & Aim: Organizational commitment is one of the important factors facing
employees in critical situations. The purpose of this study was to predict the organizational
commitment of nurses at Imam Khomeini Hospital in Mahabad based on the components of
professional ethics and job stress in the Corona pandemic.

Materials & Methods: The present studyis descriptive-correlational. The statistical
population was all nurses of Imam Khomeini Hospital in Mahabad in 2020. The Participants
people were selected by simple random sampling method (140). The research instruments
include three standard questionnaires of organizational commitment Alan Meyer (1991),
Cadozier Professional Ethics Questionnaire (2002) and Philip Al Rice (1999) Job Stress
Questionnaire. Data were analyzed by Pearson correlation test and regression using SPSS 19
software.

Results: Based on the results of the study, the correlation coefficient between professional
ethics and organizational commitment was positive and significant (P= 0.001). The
correlation coefficient between job stress and organizational commitment was negative and
significant (P= 0.001). The value of standardized regression coefficient (Beta) was obtained
for professional ethics (P <0.01, B =0.639) and job stress (P <0.01, p = -0.338).

Conclusion: According to the findings, there was a direct relationship between professional
ethics and organizational commitment and between job stress and nurses' organizational
commitment. It indicates that professional ethics in a positive way and job stress in a negative
and significant way predicts the organizational commitment of nurses. Therefore, in order to
increase the organizational commitment of the nurses of Imam Khomeini Hospital in
Mahabad in the corona pandemic, it is recommended to consider measures to observe ethical
principles and reduce their job stress.

Keywords: Organizational Commitment, Professional Ethics, Job Stress, Nurses, Corona

How to cite this article: Haji J, Mohammadimehr M, Khosravi M, Muhammad Azar H. Predicting
Organizational Commitment of Nurses of Imam Khomeini Hospital in Mahabad Based on Components
of Professional Ethics and Job Stress in Corona Pandemic. Scientific Journal of Nursing, Midwifery and
Paramedical Faculty. 2021; 7 (1): 25-36.

URL: https://sinmp.muk.ac.ir/article-1-382-fa.html .



tel:021-%2043822995
https://sjnmp.muk.ac.ir/article-1-382-fa.html
https://sjnmp.muk.ac.ir/article-1-382-fa.html

A1 A g0 Lwlw! 3 3Llgo (Giwod plof oyl ylow oyt shiw 33 (Slo jlw GRS (S )
Gg )5 ol 38 (Mt v gl g (51 4 >

£33T dooro A i (69 g i y0 T ya0 S U R S b

Ol esblge ¢ s n 5 50T 0B 55T (B350 g it il ol )15

Ol 08 T (S ke o8l (S50 s utSCtils ¢ A LT psle 05,5 HLS (s S50y 402 51 575 Y
Ol Ol ¢ SLbLb andle o&tils ¢ 55 50T e Ll ulid 87 ¥

Ol ) esblga ¢ an ) 5L 5 o ilse 0 slie il IS (g goniils —F

M.Mohammadimehr@ajaums.ac.ir : fual ¢t YYFYAYYA40: 45 ¢ go (cobosms O 30 1 fhons oy 55

VBN )b IFRAAYY Sl s st

(R ol 5 Code Sl Gl Ll s 55 OIS wlae wge ol 5 (S sl dem 1BAR 9 dine )
2 S gl 5 61 B Gaal g ool sbles (st plal Ol Ok Slojle dgwd St
el g S kil

5 o plal Olslag Oyl pled (LT dmaler ool (Soan = o5 ol aalllas 995 § Sge
Sk ol L5 S S aallle 5 5 Ol eslu  Bola (6,8 W ges Shgy 4 L, VP L3 14 Jle s sblgs
Jelows 5 o g kS e mel sl 5 gl M aeliin ¢ Slole dgas 3 Ikl deliins 4w Jold
W2y ol V8 4503 SPSS S5l 5 G b 510 e 85 5 Ot (S 03057 a5 Laosls

Syl 5 Site Glile A b gl O o (Saen o cadllas mls wlil L laaidl
eyt e P/ V) g lagme 5 ite Glosle dgm b Jad el o (Sser 5 (P=2/eY)
B=— /YA P</0V) Jrs ozl 5 (B=r/P¥4 P<e/0Y) las = G (gl (BELA) ols 5y1uilenl a5
T s 4

A b (il ol o 5 el BT Gl dgnd b (sl o B canlllae (slaadly 4 4 57 | 1S g 40w
G i il 5 St S 4 gl o B3 STl OT S0y 4 bl 3 gy (g sSan B Ol Sle
Slsle dgas Sl g 33 8 0 a5 1WA e o Ty Oyl el dgas (sl gme 5 ke S
Shs gl a5 IV gl Culey sl ST Uy S a3 sbles et plel Olislay Oyl
.3 38 oo L OUT

Us S Oyl s ¢ i ozl (glad o SV ¢ Sla sl g 1 (SlS™ Q7 319

11€00 OB (5 o)laub@lan 8)933b)h § (lols )Gy asllbosd Py




W0 s30n0 51
sl sl olejle &K ide 1y 50 Ol e O3l Ol
O oW LS s Ol 5 5 555 I (e O e dgrte
s gaie 3131 gy o ey o s Oy OleyT e
2315355 5 S i LS 5 o 5e sl by (il 8
L 05,81 La0T bl b 3 5dos 0T Oyl
505 0T ek 53 (a3 55 lie 53 1y (655 L
Uidgrin (slpladl 51 (25 5 La0T S oo 3 g0 0l 0
PSaa s Saals 2 o5 ST Gl 1y (098 WIS pr S
A) 33l
Ol sloy (Ll Latrle o o 5 ogo ez 1 05l
4 Oy 3 Ol sy &S5 S g &5 138 @ iz
13 (Ko Ol dgws 40 (63U d> U o olal
S o b BT 5 S Ll s LAl Ok
il il Sledst wly) 53wl CiS 4Gl gl 10
503 () Al Hla) 5 (YL Lol dgas 5L
23 = Al oYL Slesle dews 51 aST Sk
L1 e 3 gilme SUGI L 5 il 1y (6,187 Ll
) SLIYL CasSL ol
Sl g o a8 ol sl ge 5SS (sl - (3D
Gl 33 (6l b G550 8 e SL5 sl
GBS iy 56 o 5 Sl (K VS 48 gazes 5
O S Gl Sl el B 5 15wl
Ol (Sip U bs e slaad ) s gl G 3 s
a0 ULVl 03 S fods Al LS s e
S i &S gl glas, ikl J smol 51 Slas gazes (o]
S 56 o Olejlu s 1y baeg 5 g sl 31 ks, 457 ol
ol S (ol Jrd el Bl 5LOY) das
SN sl ¢ 15 b 4 01,5 Sl s
~S)l lros ;S e 4 S Ok 5 555 o0 3l
a3 olatul 5 2 () L 53 S LBl e oS
AOF) b (SN Ole b e b 00bss Sl s~

Jj_.,a\ Caley (u\_&})l—f = 4 Lol g

Ao

R PRI PRI
gu\gwcﬂmo%c&dﬁdl—(ﬂu)&mélﬁ
-dle olen &K 15 0T Sler g Olojle 7 (5o 4b
L il pn 53 (1)l 03 i (b me (6Kakil) 8
505 il Gl e OLS S ¢ Sl e Card s
j\@lf)@w‘ﬁshxcmb,gsobbﬁ
35,y E oled o Ol s 5 e 55 s O ley
Iy 3 godate lacs ;8 5 Lol e Jlgl 3 (5,8 led
(NS 0 45 2

Ol s L0l S L e o 0 5 g Glasl e
SLaolelaw s Sl mlin oy S0gn 5 0p 565 )5
L ot Sl o Bl 55 (oo A5 ¢ (2oMg slgdl o
ool dolize 53w ol g 51 (SGLOF) Ll YL oS
39 S Ll s s )8 aslsl 6l Obejle ,a OLS I8
g (F) el Slojlw dgns (20 5 5L Cands
Oy, e g el Ol oS Cl A s bl
Lgm ) ol S yle Sl dgas . das e OLES Ol
il 3 pd e pedin Jule aw 5 b ST Ol 4 sl 3
o bl gla iyl s Ooldal b, dl 5 698 slizel
230k SLa foe iz Olesbe gl sl A 4 il
(Sl dgn (0) Sl Ll s s > Olelw
&S 5w Jales QLS s See Lo 51 cogr (sla ke
I OLS LS G 5 a3 (559715 5w OLS IS S
5 Cho sldlas slaasl (8) das s )15 50 Cos
A gl)ls LS, a8 s e olis (YerY)Lwies
G rmaS dgws a8 SlS 4 Cand Sl oS YU e sl
Olas basly 1 S (V) sl axsls (¢ g 3 Shas iyl

G o e le Sl (S Slajle dgns &7 Lilesls

PV 1i€o0 olumBiSy o)lais « @las 0)93 «, 3Bl § (Ilels 5)Bwy aslilins



LSl e YU il g lls aolew Hles oL,
dgn 5 sl o GO bl Kby cocul a3
YY) Sl Ol Glojle

ls,; ! Ll b ys 1, Sl Lem ol e
QL{)KQT):J?M\{‘SEA"U.& GMJ@)‘]E s St
Sl dgm Oyl 5 bOk by abex 1 Slejle o
b Sl s ol e CotST L il 5 e AL s
S35 Gl iags & a4 ar g LU S (6 0m
d“cv\}‘)‘z @b))}f‘f)ii&}&u};@vﬁgojj.)))
Ohhtiw s Sloile dgal fo fw 5 o s b anllls
ANl sl adl 4 ol posbles s (LA Ol ylew
b 5959 3Mg0

S48 Cal Ser oy anlllan & Sl iagh
YO LagT sluws 45 VYRR Jls 53 sbles Ol b
u‘;}jdﬂf)‘oéu:_w‘bé‘dﬁgﬁ_‘)‘jMb@ J,m
VP laselidin a5 5l don 487 el s 4 a5 10)
F ed oy S5k s JaSS JolS Sy 4 i
AU ar g Ly w3 VY aslitn , ciS 5L
P ol s bl iy S eyl S 6,5
@:Q@Qbﬁ@.&-cblou)uﬁ}s J.&L&Q\)l:.wﬂ.
Slme i 3 8 L5 s e cpl gLl ansle Ol e
Ol e 0195 55 Hliw p Cdlad 4 Jlil canlas )5 54,5
Tor5 oo 5 25 3Ll (faest plol Ol jlay 55 Uy S
:ywb):dﬁgjbﬂ&u(.\;

rL?r.;‘ S = :LgL@.au_:._w.;(aLnl Ol ylaw Ol Ji\b)'\

Slss 8 Ol 4y 3 Ak gr sblge O g Ol oy

- OWBw) lejln 345 (in gy

e pten 3 3ol Ol gl (SIS Ll g5 n (SO
V) 50 Jlge 5515 Ol

olejlw 55 1y Slojlo dgns Lilg o a5 (6 K5 uiie
S a3 (10) Sl Jas ol ST
3okl b o ol 51 GSUS Glacsls sl
SLa 2S5 a G Ol (S s 43 L 2
S sy S 5l Bl 5 35,8 a3l 487 S,
s Lacils ol e 1 cOT 51 56 &K 550 g 50
S5 SBT 1SS Olge 4 sl 55500 gLis 53 .(V9)
S5 el e D 58 e s L
ommmen (W) Sl 3 5o YalS™ 51 31 olazs] 5 (g5 2
s o o 5 (S i il o I8 015
skl 5 Lol (555 0, L2 sl Ll g o S ol
NG ol 0598 355 Sla)y 5 gomer A S5l 50
Olylins s 5 Sl Oleaaiete cgale 3131 w55 ¢ Jad
S (31313l 3 Sle b sn el 53 5 ool s
S e s s a0 cdien silg Lok > o
lalis ales 1 ilises slajlis o (01,505 Cudha
AL s 53 Jxd ozl 5 Sl

aS Ul s 3 s s aalllas 55 (1Y) 0L 5 ol
Lol s s (Bl ac,lge 5ol 5 ol S pits
3 ,Shes 35 5 535 0 g 4o Bl 0 VA58 Ol
Lol Slojlu dgn Colgiys 5 uS ¢SS Ol
s 55 (\49) 01, 5 (6,5 (V) das 2yl 53l
als B a5 2,50 S L3S o S 65 0l 055
~Sole 53 o8 55 U DS 5 (514 o O
ol e S e o U5 e S e 5 o s
oLLSKea 5 Aghalar (Y4 )us ¢SS Lagylas
Jolse 5 olaml 5 Glojle Sldgas w4 (Y2YY)
OLS)S o 53 w5 Bs S (ol sb 53 0T L s e
5l Ol s Gladkjlan 55 (28150 gla idu

)‘M)JVY LS)SWQU_&JP}La‘KSwE))

1100 OLBMG «(5) o)laids@idn 8)93.,30ih § (Aals )Gy aslilins  PA



W0 s30n0 51
DL o pld o b S 5 g 65 (Ol
s Lagbil iy S ol 5 Sule, OS5 L 53 )an
90 = dalcion OVl pn Coul ((laz] sloa s lein
bl el ods (1 e jei O S (gl =y ook
DB Al 500 50 Jotls Olalllas s aeliin ol olgy
aalitin y SUL (VW) (e356 5 5 Ol o lge ol a2 §
53 asliiun y SLL (YA s 87 55158 VAL, 8 e
s 4 VY 2L S ST By b bl e,
Sy slaasl g besls Jlow g a2 gl o okal
5 Lassls .ocul odd oslizwlV4 aeus SPSS )‘}ICJJ Bl
(e ¢ Slsp oo ys 513l 3) g 5 ST jiny 55
Jlons €0 g gy S a5 (Lal ga3T) (blial ST
W35 513 o 54 3550 (050 S
el s Sl M Dl el andllas opl s
Sl 5 ol S e L Ml g el (61
Joe 4 aeliin w55 sl 5 s Salon Ol yloy
o anlas Oolal il el S8l BBl ge I i el
wTwuuu@@s adllas 53 0SS L0 Ol ykw
SL Ol s LaOT SleMbl 45 s oals bl Gliebs!
ool Julos 5 a0 o plonil g G o 5 Lle ol
anlbe s obuﬁgsfzw.m dal g oslasd ot
g olel 5 allb syl
bl
ST Eagi ol 55 e p 3 s asliis  VF
5 (VYY) 8V 505 Qlfu;'c.ﬂg 31 (Ao 5 AV/A)
VY g i8S e slyls (daoys AD) L VNS sy
O s A By i)l )8 S e (Uap53YV0) L
o (o33 FYV) s 08 slutas b 0 sy Sl 5
(Ao y3 V/F) ;8 Y slds b Slsl 3 op eSS 5 L ¥e-Y0
(oo 5 laaml bl o dzsls JLw 00-0Y
b el XT OF/FY (glas > G S
Cowd G XTAUBA L ol Slojle dgns 5 XZVOW/YY

T

WS e Cdleb 8 Ol 3T Ol g (S5
ol SH O 31 el sldas (gl pdy o)l gen ioean
Ll 95,8 Olylews (sl s a,f\r»,up@ Ol
oty Jals anlan opl 55 Laosls (5,575 8 (slal 3
G 31kl ol 5 Slo b dgas ¢ Jis o 2l
Dggla >

(1449) Rice 5 Philip Lo g Jas ool dolii
L5 OT ylb a5 Ol sl 53 5 Gl ol sl
&l 0T Ul slie ol 4 T Oy 50 (1FVY) a5l
RO B PUSPRCIN PNV < S V) X G ) PR
¥ 5 Jl i OV (615 anlitn ol (YF) Sl 0ds S
L Sl Condy e85, o 2ils)) Jold lide 5
el GLST a0 gD b il 3o (S$ 50 Lol Jo
o ST Gl s g ol &G (655 1 telidin
G ) Sl A (F) Clel () Syl i) Oy e
Oij‘ﬂl.g.(_,_w\oUslefaﬂ(\)jfﬁj(Y)Q)x
e 03 NYL o el dEL e BV 605 1 5wl 9 VY (Glo jad
@bl el (i el VU e e 4 0 505T
A ELs S GWT o,k ol e ) baslin
..\ATQMJA{ /Y

Meyer , Allen L.g Sljle dgn aslibon
515 Y (gyls asliin , (YD)l o 1 b (144)Y)
A g peie Al bLe dg) Jolb ulda 5 Y
orle L S5 503T Sl b ot (6l .Sl (55l
5 2eS 0 ed el ol a3l (V=1) & S (Glamin V
o gt F I i 5 Sl o F LY g oW
@l aallan s dalin ; SLL 9 ol .Sl ol
b Eles S LT o b ol 3 8 515 1 s 50
b aslidon UL adlas ol 53 .(Y9) Wlos 7 3,1 5 VA
W3 E Al sy VYl s S GWT B,
Kadousire L. g glas > M 5 lukul asliénn ,
3 15V ools anliiw 5 (YY) Sl ol oy 95 (Y00 Y)

P 11€e0 oLuBSy o)lald « @ihn )93 Il § Ilols (5 Ew) aslibind



O il 93 05T 1 odile b INEzwl )y (51
Slie a3 4 4 5 b s eslizl (Durbin-Watson)
PP S Ol a3 L3 Y/O LY/ kol s OT
0350 Jla s oy p Sl p ok Culey Laodile 3L Szl
03l O g5l = 33 8 5allS” 0505 51 ps 55
@udlﬁouwb‘pwad)bL:Mch_ﬂSM
s Ao o A 0 ) B s e
on Sl (P>0/00) Wil sy Sl jad w555 0355 Lo
3 ot Sl e ey 4B iy o abven sy
osliul (VIF) Lty pys5 ole s oo (sla oL
4y o S| (il ol Loy ol @ a3 oS

i odalive 48wy laean

- OWBw) lejln 345 (in gy

O et gl 0013 Ol bl O ge 3T glaasily
L;LLSTCE.U:)”}{C,;«@L;)L&J@JQ&W?&M&\
g_ﬁ_‘i.ﬂad.}j_;w(l:):'/"\) &L—aﬂ‘)‘a‘;bu'/'\
g L (glad o GVl o S s e 0L sdaT sy
oz (=2 /AT A )5 505 .s}_q-}v.:.E:MJoL;J\ bl
e Sl dgw b Jad o al o Siaeen ol 8
.(P='/"\)&L—w\)|.>$bu'/'\ L;l_ﬂTch)Jja))_i
w—’d“};ﬁ olis QJAT&L—MQ‘U. g_,_’v'b-aﬁ QJ}.:GM
)33 3525 o sSae L1 Slejlo dgmi b Jrd o 2l
r=—+/%%f

3Llgs Ol slas Ok (Slajlo dgd (s i 5kl &
9l = N slaad go ol Uy S el 5o

s o3lital S8 i O S5 0g05T 3o dad ol

e ol 9 S S Gy 3 Slojlo dgm G Sl S Ogaw 575 ko) Jgur

il il
Slae R yds ols 3,1kl ol 3, lkenl
F i R Jlal ldis T Juo
Jla| AMJ.:J.‘G ‘5&’_
Beta
I RHE]
YRR r VA 74 VOB AV /908 —/FF8 Va2 - 7 11V b
/ey 1O/A4) g JANF VAN sl > 3|
JEV —§/IVY¥ — /YA JAYD = /AR PR

Iy ebeilw dgm byl 51 dee ps VO/O ¢ Jas w2l
ot 3kl g § 5 o i e S o el
3 (B=+/8¥a P</4Y) Gl > G ¢l — (Beta)
e 10 Ll (B YA P<e/0)) Lo ozl
rd ol 5 e S 4 (sl G ST s a3 8
Ly Oty Slejlw gl (5l an 5 (e JKi 4

s oy (8l 0T s Fjlian ) Jgda o
ST o 55 4S5 YPU/YOF L ol S S
—a o O] sl Olis &S g Hls gae /0 I S S
g b e Ol Al e e e el )
03 52 mwlis o lasOLiS 3 S s o a )y Sbjle
old b R pdons jldie g 0l 1)) S § ) Juta

5 b OIS 5 DL oS T s 4 +/VOO Ll s

1100 9lG «(5) o)laibb@idn 8)93.¢Sbih § ALsls 5)Bwyy aslilins  We



)0 53080 518

Sl4d o> ENS1 Sdiigo & 3b 31 Sloile dem Sw i Sl SN g 5y S ¥ Jou

il e il
Hlas ASPREN IRE-ERIRHEW! ol 3yl
F . R Jll,lua T Joe
Jlaz o Jyas sl
Beta B
3 1kl
SOV NNY0AY OVEF AV /e ZY/AFY F/Y50 | VYWY ot
RN 78T T2 /Y8 V/¥YY Sy e
YRRV o YYD OV YIASY O34 Bolo
N oS YA JOFF | Y/ Sl 5 lae
YRR 71a /N A /FY0 V/AFY S S
OFE Y/ VY iy ¥1%2) 01885 4l !
FF O Y/Ap VA WieYe VAntd A5 L 65 ten
b Y/AFY AT /AF VEVY  laslas 5 bl 4 el o

P< V) b s gl - (Beta) sis skl
s dle (B0 P<e/01) 0340 Gl (B=1/194
P<YN) os 65 (Bt /YA P<e/eY) Slal
(B /WY P 0) 0 K5 s ol ol (B2 /1 VA
ol 5 (B /NA P/ 1) 015 L (s354en
e 1l (B=o AN P<e/01) Lajlonia 5 s 55
5ot S8 4 gl > M glaad go S s a2 S

WS e s 1y Ol s Sl Sl g (6513 sne

JV\_ATA)J{&‘J_fou\_ATg;_Mu\J'F)‘uLZAYJJV\_?)J
Sl 0T Rl aS o 5m Ll gme +/0) 1 S S
dgn 4 by e Ok Ll g e 14 > B (slaad] 4
wLAoMJQL&;W‘ASmJG?M‘)gLAJLN
RJ}W)‘MJ}JQMQ—H)‘GH;)JMQJ‘,—’
513 Ol a8 AT Cws 4 VPP L ol ol i
STy u"’.l—.’.)lﬁ Sl e s Yo7 ‘6‘4—:’}" @M= 6\&4.&3}/:

S B 3 e e S e e | Sl

S oyl Sl dllge Gy b Sl Floile agd (G Sl SN Ogem 5T Sk T J9o

il 2
Sldda R, i ol Izl ol 5l
F ol R Jlxl,liae T Jote
JLJ.>‘ ol Jg_.»\&: ‘_gl.b:-
Beta B
:)1.\3\;“!
Y MY /oYY VYV /e \SVA% YOFY | VPE/YSY ot
/e —AOAY N VAR IV S35 o il
/ey —§/YAA — YAV W s S VAT Slomr Cin s
AR -¥/068+ —+/YFA VAN 4 IS A B

Wl 10 oBuyBisy o)lod « 3o 8)93 «,3)H § alsls 5)Bw)yy aslibos



OLKen 5 (g sim ol iagi Laassl U guas
el s (B y ae ol a3 5 asdllas 53 (VYAY)
5 oS daly Ol 55 Sljle dgns j2alS L Jas
OYAV) OS5 Slald .(00) 3,05 555 (6,15 sne
A b (M il ST Al po 555 R 5o
5 s>l .(r\)s,\;wjjn,r_m‘«_w, Sl
sl lis tas s adlas ¢S5 53 (1F4Y) O, L0s
2503 Uil g 5 i el e (S
Oty e 53 (Y++#) ChU adllas s (YY) 5
el 5 Slejlw dgai Olis 457 513 0L Ol ) 5i8
W‘L’JUG.AGL:J (XY) 5,03 392y e adaly i
S S 5 5L IDstl ¢ ol o 0305 OLis (YY44)
Ol 5, 53 U 87 Ml o il 5 ot (S0
S5 p o Us S oMl e il 3l g lskae 3T
&l ol e 3,505 (65lakan L3 Oyl as
Ly Ms (S35 5 658 ug Obe dlasly o3 U S
(FF)S o g

o Ola) 3 (e Ok s S35 =4S Slasdlle o
oo Ol s ol Yo¥ e Jle 55 6y 8 (55ley
b il 5 Sl 4 Bl pde 6y S o ol
Cildg hdn g0 s a5 b (YR) Wisls OLis 5 5
Lol o & Aas 0 55 oKn s ol (sl
Kalen 355 glawal s 5 Ll bl U5 L o
Sl 3851 Jad oS5 5s el (85 Kos Oslews il
Al Kialen Sl aal g5 5 e 3 g0 4T L3 o0
@V o (S5 38 5 Ol Sul 4 5 L (VD)
M el g o Jamta Uy 87 okl 5o 15 ()8 HLis
Ol LOT Sl el 5 o ol Ol s o Com go Lyl 5
o> (Slojlw dgad 5 Ard il ite 53 (V)
OLS LIS das o il 2alS L 2l 51 5 Lt alal
V) 558 0 Ol ,uis Hlms 55 OT Sl dgm
Slile g i ol Eass Ol 3L S
lad = O add go bl 5 Ly S (okily )3 Ok 5

14 = M) glaad) 4o a7 31> Ol (gHleT glaadl ooy

- OWBw) lejln 34@5 (in gy

s oy p (8l 0T s F Sl an ¥ Jgdr o
S T s 55 S s MFF L 1y S p 5
S e rel nadd go sl OLES &S (g Hls gme v/0)
ot s 4l Sl dem 4 by e Dl i Ll e
ot S| Ggman S5 e 0391 ol siaslis 5 LS
Cwd a OV L ol 0k s ol R g 5ldie 5 s
S Ao ) OV ¢ Jas il laadl 5o 515 LS a5 e
ot e S s e |y Sle sl dgad bl
&3 55 o Lty gl o (BETA) syl leul Ssen 5
P/ Gl Coas s ((B=—1/FOF P</Y)
el (B=—o /YA P</e)) dis 3Me 5 (B=—v/TVY
S5 (o el gl go o8 1 3 8 s 1)
=t 1 Ol Sl dgad (g)ls ian 5 ke

oS

S5 e § Som
el Globe dgn (Goiy S b Sl e
Oyt (1ab o GOl 5 i il Laadl o
At it B S a3 g ioms el Ol
St Jacs Lzl slaadl go ools OLi 2a s slawsly
0033 53 (hh 3O 5 Slawar Linds (83,5 o Ll
(Sldln g (I3 e 5 (e S5 4 U S ekl
A58 s o S (oo St D Ok
5 Olgr HLE aen Ola 53 STl sl sl 5 o 2
S5l 5 sline 457 ol atils JWs 4 Ol ) alas )
ssb ool Jas (V) il Sl 5 (cemer YD
R R e N
L ojobes pdie Lot 55 &5 GLuS Ol g 4 Ok 595
3 aS oolew (YA) Gl os g mies e Uy S (65 law
SN shn 1551 31 36 8 a3 O
Wlayglot (ool pydin g (ol Sl p g jiw () lay dlaxr
4 il OLS )8 a8 was e OLES (ol o s s
nzggjswgﬂduaw;\@wcbobuﬁoh

) Wlesls OLas 5 5= 51y

11€00 9LnG 5y o)laibs@ian 8)9330)3h § (lsls 5)Bwyy asllbosd WP



W0 s30n0 51
23 9 Kyl s sl = &S SLuS Ol g a4 Ol ylw
Ol amals 4 25, L Oleds Sl o g Cdew Ll 3
el S bl Slids oS 55, o0 sl s
5SS S glzs L il Slal 5 (SO s
- s Sl )3 el ekias JSCa Lol Jul s
=5 6o labde 6 56 5 Sl Ok sla
@35> U BT sla il ol eSS sl Gl
s, 6“6;—:?@*—45 2315 Ohbw y Llg oo 3L
Gl > (515 O o a6k OA) Ll oSS
S s s e ) 000) LT s Ol 4 (S
33 Cmpol (S o Iy & 5 amaler 53 Sy 5 Solo
sl s S BT alen ool 15 3505 Sl
sl S e 3 Sl amel IS 59k 4 g a0l
N ol Sule ) @ p ke Oyl s 055 4 Oleys 508
Y) L
4 OO AL jasie Sl e mlia e gL
b 3 Olliw s Slslw dgms ( Jicd o iul 5 (o
Solen fo5 4Sal & 4 5 L S o i 15 U S
g SOl 4 sl oS 55 (18558 by S
03,5 agrlsn Ol b 15 LOT 503,57 5,05 Ok ley
Ol o slas,s Llg o a8 slael, 31 (S (V) Sl
Slodst &)1 5 gyl 5,5 walsl 4 Sl pw ool 5 531,
dgr (F) Gl sl dgw (S delane oS L
o s ol 5 osle 2,80 G Ol 4 Sl
s leal 50 g Cdew Ll a5 Ol s Ok
dgrie Sl (698 3 52y AL oo Ol sl Sla )
A5 o Sloslw a5 Shee St [l 5 Sl
A8 ol esls QL oS Jad (Sagu b 5 Slojle dga
Jsb 03 a8 r Shlew 2 foe SlaoliS (o
(F) Llole 3L (g ki 45 > 53555 i jes
Ol pds Sl s i ¢ ol aadlles glaasl 4 a5 L
o Ok G s S Ll (e plal Ol Loy

ol GalS oan 5 slad - G sl ule

(oLl 5 Lle 055 Bolw ¢ p i e (i
501K L asan 01K el o 5
23 Ok Slojl dgas clajlonia 5 b5 4 ol
Tt ot Sl e 5 e S w15 U ST el
5L S mes adlae b g Sl s ol s S
4S" lallln s LaoT cdil oo g o (VV40) Ol Sen
Crmr AL 53 Sl plowil liws S Ol Oyl 2 o 5
S adaly Ok Slojlu s 5 (6145 > OV
(IY49) O, 5 4o Glomes wmman (V) 3,05 5
Ot Sl dgmi b (glad > G (gabasly (o) 2 2
Al ys 5 dstls g pOl Ol Dk g Ol sloss 5
3 s alaily Glosle dgad sl L (lad - BB (s &S
Glandllas 53 (Yo )YOUSEF (YY) 5,05 5 2 5 (15 ine
Al gl - WS L Gl g dlaly gwy o 4
A bl L (glad o G (g 657 Lk s () 4
Lol (¥F) 5,05 3 9 5 (615 =me 9 e ataly Jlojl
Oyl o 53 (\YA0) Ssls 5 sl Jhags (slaasly
dex O sl ol 0L (ol g e plel Ol lay
IR gl (V) )10 5 oy (glad o BV 5 Slas L
Slad > Bl a8 sl Olas (V¥AY) O, 5 (6,37 5L
aima ¢ sible) OT 0w slal 5 Slojluw dgm L
o P P RV (P E
43,031, OLSHIS Slojle dgn s i a8 ((slad >
e (84 G 53 040 G I L &S sl S
Al il 56 el t/YAY (OLS IS Slejle dgad o e
«(1¥49) OLS 5 aalllas glaa sl b (VF).o_sals
YL Gllw dgm 5 slad - OV o 51 01k
sdalive (g yls san dbaly Jole 95 cpl o 5 Lis g Hls, 55 5
L g Vb CdSTL gl o )l Lo gl g e 57 s
dgm 5 5146 M ST L ok O e (Ol b
S8 a5 3 5e Ol &bk 55 1y Ok, Slejle

(FV)Las

PR 1100 oGSy o)lai « @Ias )93 «, Sl § Ilels 5)Gwy aslilios



- OWBw) lejln 345 (in gy

Slle g Solg 5o b it ity el OT ad
Cales 4 Ohlw 52 58 S il 2153 Ol
b OLlas = Ol pda (Jl dlag 55 (glad > GV J 0!
-o@JKéj\}fﬁw.onK)ng\dﬁt
G J gl L Oyl o lsT S Cndst o (sl
LaSaly 15 e 065l Jarmen 53 0T sl 5 sl ~
Us S (ool 5o (Mad o il 2l S (mn L
a0 T pd)y 5 15l ool s Lalis Ok o 3
D313 515 5l 3 5 (Jad oo SlyLksl xals
3 s 05 03T 51 (6, Ky (6l Aable DU
il dgad 5158003 6 e S Ll e Uy S
LEL sl Oyl

Sl Ba S bl 5o Y Glojle dgd Conal 4 e 57 L
r A Jelse s Slile dgm 0008 e slgiy Ok
s el 5 5 Gme S8 4y 5 (S Al &S 5 0T
ool o Ol Ll dgn atomas 348 (g
it Dol o (Soa by el gl dile e e
3,8 55 adlas 5y 50 AUl 5 o Ol p ke (5 ety K
o GV b ez 1 glalys gdoue b anlllas ol plon!
Sy Ged e 4 Ol Lo g sl JoaSS 1
PSP S M RN E g (- RN IR SO
Oyl Oloe 53 Jads i oml osdie 4 .35 ol on
I ol a3 5 plonil eblge Ol e grast plol Ol oy
L Ok sl 5 bopli gl a4 OT ol s e

.s:a.w‘)ﬂj) &‘\AC%J_QAM

Sl s Sas
MQ@S.\&\J@@Y 3}5-4,3451.5.» ol Qlf..\.......ly
Wru‘gb)wubbﬁ}d)b‘)ﬂ_{ﬂ b J}>'
L 01315 (5L sLaddiin o5 e o 5l 3o sllgn

ubb}.ungderbu‘)J‘chJ&jﬁui‘).\sjﬁ

11€00 9B (5 o)laib@idn 8)93.,3Diha § Asls (5)Bwyy asliling  Wwic



o sx000 0l51e

References

1- Saffari M. Nurses ’Experiences on Self-Protection when caring for COVID-19 patients. J Mil Med.
2020; 22 (6): 570-579. [Persian]

2- Sepahvand R, Momeni Mofrad M, Taghipour S. Identifying and prioritizing the psychological
consequences of the Covid 19 virus in nurse. J Hosp. 2020; 19 (2): 25-32. [Persian]

3- Esmaelzadeh F, Abbaszadeh A, Borhani F, Peyrovi H. Ethical sensitivity in nursing ethical
leadership: a content analysis of Iranian nurses experiences. Open Nurs J. 2017; 11(1): 1- 13.

4- Carlos V, Mendes L, Lourenco L. The influence of TQM on organizational commitment,
organizational citizenship behaviors, and individual performance. Transylvanian Rev Adm Sci. 2014;
111-30.

5- Leach LS. Nurse executive transformational leadership and organizational commitment. J Nurs
Adm. 2005; 35(5): 228-37.

6- Pazargadi M, Jahangir F. Organizational commitment and its related factors. J Adv Nurs
Midwifery. 2006; 16 (54): 3-13. [Persian]

7- Cho YJ, Lewis GB. Turnover intention and turnover behavior: Implications for retaining federal
employees. Rev Public Pers Adm. 2012; 32(1): 4-23.

8- Staufenbiel T, Koénig CJ. A model for the effects of job insecurity on performance, turnover
intention, and absenteeism. J Occup Organ Psychol. 2010; 83(1): 101-17.

9- Teng CI, Dai YT, Lotus Shyu Y1, Wong MK, Chu TL, Tsai YH. Professional commitment, patient
safety, and patient - perceived care quality. J Nurs Scholarsh. 2009; 41(3): 301-9.

10-Liou SR. An analysis of the concept of organizational commitment. Nurs Forum. 2008; 43:116-25
11-Horton K, Taschudin V, Forget A. The value of nursing: a literature review. Nurse Ethics. 2007;

14(6): 716-40.

12- Sheikhzakaryaie N, Atashzadeh-Shoorideh F. The relationship between professional ethics and
organizational commitment of faculty members in Kurdistan University of Medical Sciences. Adv
Nurs Midwifery. 2016; 25(91): 21-30. [Persian]

13- Damshenasm MH, Kalani N, Javadpour Sh, Molaei F, Rahmanian F, Hosseini Y, Rastegarian A.
Moral distress and desire to quit: A cross-sectional descriptive study of nurses working in teaching
hospitals of Jahrom in 2016. J Educ Ethics Nurs. 2020; 9(1and 2): 10-17. [Persian]

14- Niazazari K, Enayati T, Behnamfar R, Kahroodi Z. Relationship between professional ethics and
job commitment. Iran J Nurs. 2014; 27(87): 34-42. [Persian]

15- Yaghoubi M, Yarmohammadian M. Organizational commitment and job stress at Isfahan
university of Medical Sciences teaching hospitals managers. J Health Adm. 2008; 11(33): 63-68.
[Persian]

16- Doyle C. Work and organizational psychology: An introduction with attitude.led. London.
Routledge. 2002.

17- Yaghoubi M, Karimi S, Javadi M, Hassanzadeh A. A survey on relationship between job stress
and three dimensions of organization commitment among nursing managers. Avicenna J Nurs
Midwifery Care. 2010; 18(1): 5-15. [Persian]

18-Bratt MM, Broome M, Kelber S, Lostocco L. Influence of stress and nursing leadership
on job satisfaction of pediatric intensive care unit nurses. Am J Crit Care. 2000; 9(5):307-17
19-Sabet A, Jabbari O, Alipour S, Sabet MR. Investigating the Relationship between Stress
Management and Nurses' Organizational Commitment in Covid-19 Crisis, with the Mediating
Role of Communication Skills Training. Modern medical information.2020; 6(2): 1-10. [Persian]
20- Nayeri ND, Taghavi T, Shali M. Ethical challenges in the care of emerging diseases: A systematic
literature review. Bioeth J. 2017; 7(26): 85-96. [Persian]

21-Aghalari Z, Dahms HU, Jafarian S, Gholinia H. Evaluation of organizational and social
commitments and related factors during the coronavirus pandemic of healthcare workers in northern
Iran. Global Health. 2021; 17(12):1-9.

WO 11€ee olBunGSy d)lad « @3an 2)93 «,Iib)31y § (lols (5)Bw)y aolibnd



- OWBw) lejln 345 (in gy
22- Mohammadimehr M, Zargar Balaye Jame S, Sheikhi S, Rahmati D. The Relationship between
Professional Behavior and Organizational Commitment of Nurses in Ilam Province of Iran. J
Payavard Salamat. 2017; 11(3): 35-43. [Persian]
23- Salehi M, Dadgar Z. The relationship between professional ethics and organizational
Commitment from the viewpoint of nurses in Imam Khomeini hospital in Sari. J Bioethic. 2016; 6
(20): 33-46. [Persian]
24- Hatami M. Determining the stress of working and non-working mothers in terms of mother-child
characteristics and the effect of stress relief therapy on its reduction. (Dissertation). Tehran: Allameh
Tabatabaei University of Tehran. 1999.
25- Allen NJ, Meyer JP. Affective, continuance, and normative commitment to the organization: An
examination of construct validity. J Vocat Behav. 1996; 49 3): 252-76.
26- Khodadadei N, Salehi S. Relationship between organizational commitment and nurses' clinical
competency. J Nurs Manag. 2018; 7(1): 18-28. [Persian]
27- Kadousire A. Exploring the Structure of Ethical Attributions as a Component of the Consumer
Decision Model: The Vicarious Versus Personal Perspective. J Bus Ethics. 2009; 10(6): 285-93.
28- Mohajeran B. Structural modeling of relationship between professional ethics and spirituality at
work with social responsibility among nurses in the public hospitals in Kermanshah city. J Nurs.
Manag. 2014; 3(2): 20-29. [Persian]
29- Saadattalab A, Jafari M. Mediator Role of spiritual happiness in the relationship between social
capital and social support with resiliency in employees against, Covid-19 epidemic diseases in the
period of Social distance. J Res Psychol Health. 2020; 14(1): 115-29. [Persian]
30- Mo Y, Deng L, Zhang L, Lang Q, Liao C, Wang N, et al. Work stress among Chinese nurses to
support Wuhan in fighting against COVID - 19 epidemic. J Nurs Manag. 2020; 28(5): 1002-1009.
31- Lavasani M, Keyvanzade M, Arjmand N. Spirituality, job stress, organizational commitment, and
job satisfaction among nurses in Tehran. J Contemp Psychol. 2008; 3(2): 61-73. [Persian]
32- Hajloo N, Sobhi Gharamalaki N, Emami F. [Investigating the relationship between organizational
creativity, job stress and achievement motivation with nurses' organizational commitment]. J Psychol
Stud. 2012; 8(3): 12-32. [Persian]
33- Chu CI, Lee MS, Hsu HM. The impact of social support and job stress on public health nurses'
organizational citizenship behaviors in rural Taiwan. Public Health Nurs. 2006; 23(6): 496-505.
34- Bahmani A. The effect of shift work in coronary conditions on employee burnout with mediating
role of coronary stress. J Nurs Manag (1JNV). 2020; 9(4): 20-26. [Persian]

35- Soleimani N, Abbaszadeh N, Niaz Azari B. The relationship between work ethic and job
satisfaction and job stress of employees in the Technical and Vocational Education Organization of
Tehran. J New Approach Edu Adm. 2012; 3(1-9): 21-38. [Persian]

36- Yousef DA. Organizational commitment as a mediator of the relationship between Islamic work
ethic and attitudes toward organizational change. Hum Relat. 2000; 53(4): 513-37.

37-Torkaman M, Heydari N, Torabizadeh C. Nurses' perspectives regarding the relationship between
professional ethics and organizational commitment in healthcare organizations. J Med Ethics Hist
Med. 2020; 13(17):1-10. [Persian]

38-Nabizadeh Gharghozar Z, Atashzadeh Shoorideh F, Khazaei N, Alavi-Majd H. Assessing
organizational commitment in clinical nurses. J Nurs. Manag.2013; 2(2):41-48. [Persian]

39-Bell M, Sheridan A. How organisational commitment influences nurses' intention to stay in
nursing throughout their career. Int J Nurs Stud Adv. 2020; 2:100007:1-13.

1100 9lG «(5) o)laib@idn 8)93.,50ih § Alsls 5)Bwyy asllnd Wy



