[ Downloaded from sinmp.muk.ac.ir on 2025-10-22 ]

Scientific Journal of Nursing, Midwifery and Paramedical Faculty, 2019; Vol 4(4), Spring, pp 1-14.

Intention to Leave of Nurses and Related Factors: A Systematic Review

Mohsen Taghadosi', Zohreh Nabizadeh Gharghozar?", Shahnaz Bolandian Bafghi®

1- Associate Professor, Department of Medical Surgical Nursing, School of Nursing and Midwifery, Kashan
University of Medical Sciences, Kashan, Iran.

2- PhD Student, Department of Medical Surgical Nursing, School of Nursing and Midwifery, Kashan University of
Medical Sciences, Kashan, Iran.

*Corresponding Author: Zohreh Nabizadeh Gharghozar, Tel: 03155540021, Email:
Nabizadehfaezeh85@yahoo.com

Received: 25 Oct 2019 Accepted: 27 Dec 2018

Abstract

Background & Aims: Today, leave of profession is regarded a challenge in the healthcare
organizations. Nurses are a major part of workforce in the healthcare system, and their leave of
profession imposes heavy costs on the health system. This study aimed to systematically review
the factors related to nurses’ intention to leave.

Materials & Methods: In this research, articles published during 2000-2018 were assessed. In
this regard, we searched the databases of ProQuest, Google Scholar, PubMed, Scopus, Web of
Science, Science Direct, Cinahal, Scienctific Information Database (SID), Iranmedex, Nindex,
and Magiran.

Results: In total, 50 articles were selected and analyzed. According to the results, individual
(e.g., gender, age, level of education, work experience, and marital status), and organizational
(e.g., interpersonal relationships at work, work life quality, occupational stress, occupational
satisfaction, organizational commitment, occupational burnout, leadership style, moral distress,
work-family conflicts, unsuitable work conditions, as well as violence and justice at work)
factors were correlated with nurses’ intention to leave.

Conclusion: According to the results of the study, recognizing factors affecting the nurses’
intention to leave and attempting to eliminate them are effective an effective policy and method
to maintain human resources.
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