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Abstract

Background & Aim: Work-family conflict leads to reduced productivity, increased employee
tardiness, absenteeism, reduced work and organizational commitment. This study aimed to
determine the relationship between work-family conflict and the desire to stay in the job from the
perspective of employees of comprehensive health service centers in Gorgan.

Materials & Methods: This descriptive- analytic, cross-sectional study was conducted in 2021.
344 employees of Comprehensive Health Service Centers in Gorgan participated in the study.
After sampling by stratified random method, Nete Meyer work-family conflict questionnaire and
the tendency to stay in the job of Wiener & Vardi were collected and with the help of descriptive
and inferential statistical methods in SPSS-23 software at a significance level of 0.05 Were
analyzed.

Results: The mean of work-family conflict was 32.77 £10.32. The mean of work-family conflict
(16.97 £7.31) was higher than family-work conflict (15.80 £6.55), (P = 0.014). The mean desire
to stay in the staff of comprehensive health service centers was strong (13.17 + 3.51). 9.3 percent
tended to stay in a weak job, 33.4% had a moderate tendency and 57.3 percent had a strong
tendency. There was a significant weak and inverse correlation between the overall score of work-
family conflict with the tendency to stay in the job (P <0.001).

Conclusion: The rate of work-family conflict in this study was moderate to low. The desire to stay
on the staff of Gorgan Comprehensive Health Service Centers was evaluated as strong.
Keywords: Conflict, retention in work, family, health center

How to cite this article: Jafari N, Heidari A, Zhiani Asgharzadeh A, Khatirnamani Z. Investigating
the relationship between work-family conflict and the desire to stay in the job from the perspective
of employees of comprehensive health service centers in Gorgan. Scientific Journal of Nursing,
Midwifery and Paramedical Faculty. 2022; 7(4): 77-90. https://sjnmp.muk.ac.ir/article-1-473-
fa.html.



mailto:alirezaheidari7@gmail.com
https://sjnmp.muk.ac.ir/article-1-473-fa.html
https://sjnmp.muk.ac.ir/article-1-473-fa.html
https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

P10 S 35 olws 1 Ja 49 (5 0wk 49 Jilos b 0d19— 45 (0 5lai alsl y (v
O 5 b yer codw 2ol> Olovs>

1 b pdas 103 Moalh ol (b3 (e *1 5y Lo ple (s i Al

1 0 F S Sy e ol (ol r 5 5 LDl Sy ke Dlidiond S 01

017-32558200 :,ék alirezaheidari7@gmail.com :_fuws! «c i Lo e 1f g 0iuug gisk

1401/ 02/25 : b 9oy g sl 1400/12/04 128l 38 go b

338 oo b Slile 5 IS e 5 OUSLIS e 5 b il s 50 s SIS @ i cosl gl ST 555 IBA 9 Ao 3
o ol Sledss S0 0SS s 1 Jas 53 B wl 4 bl beslgls —)8 o5 bl un ol andllas oy
b sl O S Ol g

o Slods S50 QLSS 51,85 344 .5 6ol 1400 Jle 55 457 550 abai 5 51 b o 5 anlllas 1 1R S59 ) 9 S0
)5 25 slaaali s b oosls o $o0aT (gl [Bg5 4 (58 4 gad 5l ey i3S S5 anlllas 3 06 S Ol s S
,1};@;,;Lgbw\,wj)méug;,)&suj,uwﬂ@?L;;,l,,,uj,Ju,;wtf,uu@&u}ﬁuum;u
A3 s 0/05 (5513 sime el 53 5 SPSS-23

oo S i (16/97 £7/31) a3l gl — )8 Loyl o Kbe 35 32/77 £ 10/32 o5l gl —,8 o, 5:Kke (vaidl
£ 3/51 Cado male Sl S50 OLSIS 55 0bile fuo aolin 5Ske (P =0/014) 5, (15/80 £6/55) ,S —osl 5l
oo o Azl (88 bled 1oy 5773 5 Lo gte filed 435 33/4 cCms a3 )8 Wb 4 bl w3 973 5y (3717
(P <0/001) cils 5 5 o sSKnn 5 Cameds Jlsline  Sterad Jad 55 8Ll 4 bl Lol gl 8 Lo, JS

Sl ol Slaks 5150 QLS 55 Oile Jon o ol & Lo sin SRy opl 53 0305l )87 (o)l Ol e 18 5 Ao
Ad ool 598 A 3 08 8 Ol g

St S0 ¢ Jad 55 8 Ll cosl sl ol sl (SWo Mg



mailto:alirezaheidari7@gmail.com
https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

oz Sl e Gladaly b o el (ol e Ol g2 40l 31 gl
Fluas sl Jels spllly e sl ola s 5l
5 S 551 el RalS (s (s pen 5 s
oS Ol sl g1 5 o 5ol pen § and Sils) Lilg
IR T | M T YL
2313 g 55 onl Slsle s 6,8 A 55 Sl Sl
(1) Cl

T Sone 02 05spl & Slesbge e S N
Joee 03 O, Skl 4 files 8 Ll Jls (39d o
Slply bl s Wl ol e 87 Sl il oo Slojle 418
Olojle S 5 ke b ol&T wiysT Al WOT 038
Loy e 4 diadyl gy, cpl 5 A5 dials aolge
Ol Jlie 53 5 auS o S 5 1y 5 Objle Loyl
Ll o i oSTU 1y paaieie 5 olis o n S35 6 S
(8) uS o ol Jass

AT IS a3 1y ) 51 (6,8 05l Oliies 5 O ke
Al n Ol STHE Gl s iS iy Ciles b i
Gl Jols sdaClus 5 BT aslyl 51 Jad &S 5 & bl
Blelo LS 4 OUSIST g 0250 (3L Ol S5
Sose a4y Jrd S 54 bl Sl S a oS 5
aon 58 a5 53 5l ey 5 a3 i) 355 53 (s
Lol s sluscal glacws p 030 Cwle 5 Ll
QUL st & 5yl e Jid OS5 4 pltil K0
does glbie)lS g 05 laas o Juld 0Ll sl
3 3o S5 5 OT 058 (lazrl 5 o 0131 25 5T
SLi b S oL Ol ()5 0 5 3 Shes (5 2alS
G R ) e 5o B 4 5 Dslga 2505050 ol Bl ST
oo aales sbul L5 5l bl Bl e (sl Cons
b Sl dely 5 8 05 5 L w0l
Sy g 53 5 4l it OIS, plu gy p Ll5

FQTLSJQ:&\&@@LAJ'L»J:Q.BS;‘CJ}J:%

-

dodo
5 6 el Gl s b Sl (G5l el o
o S UK el e Sl ks 5, 4, Sols
PRS- GG PSP T . T Y P
Slaz S1aib e Jels O b 95 glal sl sda 5 osl 5l
s Sl s Jas sl Ole b oy, e sl 0lST,8
O3ls 5 Lol w53 a3 &S Lt Ll ST 15 5 sl
L dal g 03l gl I8 5ol g e I aliee filee
(D)

oy o 534S olatags 5 o ppled (o B Hsb 4
%3 R G VP P RN W P W el ool sl -, Jila
S balsle 5 beslgls ol 3l Llg s oslgls —
3 IS el il = ol (2) 5,18 sl 5 5ol
Gy plowl 31 (36 5L 0T 55 & Cala 2B o 0l
A Do 4 b el 3l wle 1 S by e
5 bl WLl & 6 S0 .B) 55d 0 Kos L1 o
@A) 35 8 posl gl 5 [SKie 55 e Jid OV k
S s Sl 5 ad Calbs gl s a3 ol
Sl Il oge 1Al 5 a5 5 8 o Sk — 25 5 L
D) w25 @ 2 55

33w |y Salpls 5 Jad sl i ool ol Saass
5 &l Lo 4 8 Lo I I s e I &
o3l gl =518 55l (6) HIS Les 4 &l Loses I IS
wils QLS8 )8 Swj culs, el s bl 6,50

oo 15 el Caanl o311 &K W laisle o 551 31 gl


https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

syhaes 3300

oLl slaib Sygo 4 adllen ol 53 S wge has
Gt ) 4 g b Al e et Sl g oS
(12) slie adllan Gb aoliin S Gla0nT oy (Stces
sl g5 slas lez! 38 s b as 5,7, 0/16
Sl wsed @2 b b 090 Oy 5 0/05 1,
A s 35344 5L 5 ) g 4 gas Sl ‘g_S:‘“:"‘“ Slalllas
2 S 0T S § S 0 53 ai5ed 3131 OBl sl
o Slib Jols 53 6 0se ) A eslinl Corex
SRy 4 a5 b dwised slael g 5 esle ol oy
335 Slasbae Likd Slouil anlllae 4 35,5 slasbae o3
S il Jlo & Jil 5 - b 53 S 8w bl Jols
35 pbaslinny Jald 55 =g 5 slre 35 (6 Lame 55

zals g 8 Gl pmaal sla K1 o
Slans 5 S31E gos (sla e p 5 laosls 23T o 13!
S sls, Ol QI able (s el (i )
5 (g 038l 3 Sley didle I Codl e cailale T s
Bl 57l S esl gl )T 5l gladslitn ¢ piman
oPow el .ﬁ}ﬁvéé)‘)}ﬁb‘-}i&)b ‘5)@.,\5&4;.
A ¥y 5 Jlad e ghyls (0849) Ll &5 el gl — 18
5 5 eslsls =58 Loyl Jyl dlge 5wl et b
S e i o o 15 S —esl 5l ool sy Il i
ssbe bl O Gl BV b el sl
LR G Y el il SIS 5 gl ) el 5 ke
5 Sl Bkl @il a8 4y 5 5l T Slitel (il
Slp # Slel (@bl ga (oS w8 Gl 0 skl SERTE
b 8 5 5> @Bl g Ml 4y B sl V Slael 5 bl e 4 S
3555 engdous 53 dn p gl Dljed ol ply sd e
Sl iy o5 (Shme 4 i 0 05 5 g oo )M o
Ster 2354 0T 08 L3l Lo 5 oty 215,.(13)

3 Weiner & Wardy

81 1401 jlgx ylea o)lasd. @Ias 0)9y «,3B)IH § ILels (5)Bw)y asliling

OLS IS czbls piks Olojle (b 21l ol (9) 55 8
g Oble 4 OUT oo 5 Sl ol 4 dieadle 5 sl
(10) 558 o0 Sljle Coldal i (gl 5 id ST sl 53l

b bl g eslgls -8 Lo b bakaly 5o Sl OT adles
5 Ol Wl il & sl olis O 5,88k
D33 B3y 5 Sk e Siap oolezel b ol ,l3,
el Sty (oS L O S sl (b
3N S 53 (S5l (6,8 i slazel LB 5 auaine
Sl OUT 6,88k s Gl iy Ol 5 OLS 8 L8
A1) tzen Sl
Cjb@tf)lfﬁ&iéf;,éu;:y}a\fl?ﬂj\
Lzrs gan o Bole gluds 53 (fuwl & Col
Se 0S8 5 (12) s s T I8 5 2ol T
2345 L gd gn O guimen (LN 0 o 5 CaDl malr Dlads
Lzn 55 (Sl 5 ) Ll b Caliien Sl 5 e
o Ay gy p o (Slallas Sul 4 a5 L Olecp b
OLSLIS s Jels OLSLS ¢S 5 4 fls b esl gl 8
a5 3L 08 S S sl Slokst ST 55 5 2lg
o3 gl )87 Lo s bLi,l s Cods b andllas ol ol ol
el Slets S QST o ) sl v bl b
A ol O 8 Dl g D

b 095 9 2lgo

D)y S ot o 5 Sy Dl g 5l adllas o
QLSS S fols andllas oyl (55LeT dmelor b plonil  abaie
Sl ¢ ols) 5 G0 Cad mlr Slets ST
Voo Jle s 08 8 ol gh Coblug sl 5 S
S 1l Jals S0 5l aib 4 slls 08 F Ol g 3
S T bl oL 29 (g ,68 St il Sless
Jf:‘-wl{w‘lﬁdl5-83j&bﬂjj\;ﬁwcla-&bb
Al e, 510 LS,

1 Ann Runy
2 Netemeyer


https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

syhaes 3300

6)‘;5)*;;2"JJ*’)’()VJ)}‘T‘“’J&-‘(@‘QP
JooSS oo 5 LOT slazel Ll 5 O, L syl
Gl Kialen Jl dmy Ky ko3l Ky 40 baaalion
cnliin p JooSG 51 S 55 505 ax e 2l ST e w oY
4:>-‘5: CJJQ J‘M.j 4:.“.2.4.))}& DL o.\.Scff:: QL{)K
O Luyg oyl Shse 4 baslin , Lus
Js 51 g8 el Soge s eSS 28l ST
SleMb! &7 s oo 0315 Blivabs) G S S 5 w0 anl o
ST SIle 5 5l eslinl L Laesls . dils dal g wilo oue fuol>
Sy 38 5 s 5 e 350 23 45w SPSS
‘D‘M ‘d)‘-l:— v..w)) d&.:.,é}: JLAT (.sLAg_}:'jJ J‘ LAQJ\J ‘}:L”:"
sle ol ol ‘u:il:.a 5 &S el gl Slyl b Ao )s
GJ'}I 0355 dloj s 4 uomen 9 (oS lresls sl
I (Ol =05 S5l S 05051 b (s ) Laesls
oslainl J.\:Slj J&w)ﬁj&}yco}‘“‘f&lﬂ} ‘Jj:’:‘*"
Al

sl

QLS i ke sy 0 OS5I s> 7471
01535 31w 5Kk s 5 8721 lwe Ul il L JLu 38/22
o aibe ke 5 1720 Jlas Col puil L 1/78 65 5l
G)"Jl a)La.&Jij}chw6/73 J\:x»u\fu|b9/92

g:,\.w‘ 0l QL:.J ‘) QL{JK é:-l...:«“_,.:m:- \:)L.bh:«.ﬁ

ol ok s s LEONg5 o5l 16 L 15 5 1 K
(14)

FLaS CWTL LK 5 (S5 andllas s aalitin  oLL
oo e pl 55 (15) Conl 4 § 15 Al )50+ /AV
IS p3 el — ) ol aaliin  FLis ST WIT LL
ool g eslgls — )8 o sl ¢SS 4 5 (0/80)
ol Sl 03 0/80 5 0/90 s n L8 —eslgls
Ll 03 gy o sllan dm 53 iy 553 (Soan
«(1980) 3,15 5 uls Jad 53 8Ll 4 flas aoliin
o & 1 baan § 51 S So903T 8 5,05 aik Jlgw 4
ity (I 0 jai S o bl (i (55 LIl
waliiw ol I o sl S BT s o S b b
Ll = 2=5 3=¢ A= S=Call 1wl 55 74 %
Q=0 ¢l= Ll el WSe 4 52 OV g (1880 0
S=0s¢d=s 93:C

o odaTwsas slao s i 51 gy cpl elul
o o Lol 20 S 54 - See el Bl 5l
O0kle 1268 o uiccams Jad ys 0l Ju8 54
©5 Jrd 5o 0l foo 12 51 5V 0 jai 5 o e Jad 5o
GWTL 0L 5 55,37 andllas 55 asliin y oL . ol
cadllae o 53 (16) Sl ad & ) 5 4l s, 50 0 VF 535 S
2 6B Ul 4 bl alie FLsS Wl obl e
530 Ster ol Sl edeTowsw 0/81 Jas
el 03 9 o gllan A 5> asliiin

{)h{)[{d‘n&g})d{é\;y:ng‘)‘}djjﬂwwd;-\?

Sl ds s W e
25/9 89 3,
74/1 255 o3 v
0/9 3 R
11/6 40 s W
352 121 S,

81 1401 jlgx ylea o)lasd. @Ias 0)9y «,3B)IH § ILels (5)Bw)y asliling


https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

syhas b

43,0 148 -3

6/4 22 iyl il ylS

2/9 10 ©S

20/1 69 3 s

67/7 233 ol .

5/8 20 aillse ol s

6/4 22 ™

46/5 160 ol

535 182 = 55 J o unds

25/9 89 ab ol 1l plawi) Con s

74/1 255 > o3l gl 3 ley

88/1 303 Sl ity ’

119 41 Sl @l S s

46/5 160 PN

29/9 103 D)

17/4 60 b el Caxd s

32 11 sl

2/9 10 S

20/4 56 o Ldle s k5 ril Crss

79/6 219 B BIPge

0/0 0 sbj A=

2/6 9 sbj _

4472 152 P Aal)s 5l Euld) Ol Cands
slals

32/6 112 (.5

20/6 71 oS S

Sas b Jad 53 0kl Joo 1251 50 6 0 S w45 b
Fle O 55 0kl oo cpl ply das o OGS 1) (68
32 (pioman AL o (68 A 53 Dl el Sl
(Cams Jid 55 8Ll 4 bl LSS 31 (4w 53 9/3)
57/3) & 197 5 bwge ol (dsys 33/4) L& 115

2oyleis Jgda) dzisls g 8 Sl (we s

5 e (16/97) eslgls — S8 Loyl o Kke JS, sba
oeemen (P =0/014) cl (15/80) I8 o5l gl 5,05
Sl5 3y el — 8 osle g tie SuST,
03l 5l o5 O g 5 03l 5l — ST 25l Ol e ST by
e il Ll 035 ol 4 Ja e a5y ol 52 )15
235 3/51 jlas Sl st L13/17 Jas s 80l w bl

Jis 53 58 le & LS 50315l —)IS (ol e 4 by lne O3l il 5 5 Kke 2o jled S

P-Value  4uiw 48 b Ol Sl sl

82 1401 jlg ylgo oylaib eibn 8)9s « Tl § lols 5)Ew)y cLaliling


https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

e U230 33 (5)Ba3ls @ Jalal b aslg3la—)(5 poylas abyl)

32 5 7/31 16/97 ol gl -8 5l
0,014 TR
48 5 6/55 15/80 LS -eslgls o)l
63 10 10/32 32/77 Js
20 4 3/51 13/17 Jas 53 8w

AL lmanl J e b ol 3 o 500l sl 53 Hlaw Aadles
DL 3 G o Dllie gl 3 g (e J e b (631 31
Sy b ol 3l o 0l 5 (ol (IS o sei ol
L b sl Sy 5 b b ) (ol
LTy 5 Coloy Ol b (gnl3l 53 39 Hlolims (g3l3,0 3
Soline Sl (ST st 5 08T Lol Olee b Lo g ailale

B ojles Jyus) sy

85 ol 33 8 5ol S 05037 51 039 oy s g
b e 039 Jloj 55 s ke adS™ 55 ol ol o3lizul
b oeslgls -8 ool pelde o (P <0/05) s Wb
Condy dlus g ) 3 (28l (aldivial Coady sl i
Olye 5 0315l 53 Slew dedle 5 bl e ¢ sSame o
Sl sy yblae LUyl wlale Wy 5 culs,
s eslgls =8 Sul IS e e S (g, 4 (P<0/05)

Sl b o3l B3 ol i b Jles 5 53 lls (ol 3

Glain 5 SIS gus Sladetia L ol gl =18 55l JS 0 i bl s 3 o5led J g

P-Value 05T o bl Slas Olamil  o80le o e
9/74 34/13  (eslsyl 3
11/51 32/09 Ll
0/0062 14/52 9/67 33/69 e R REEM PN
11,18 2798 =k
12/44 3100 S
10/87  36/15 &
0/0251  6077/50 o016 3269 ~ Jlas 5 &3 5 zils
Sl
0/0151  12484/,0 10/03 393 :Sb 5 Sa Sy Cands
1049  31/76
<0/0011  8058/0 0103 2620 < o3l 5 Hles dzdle 1 ool
10,29 31/57 g
1027  31/66 L g
<0/0012 28,37 10/46 33,27 oS wlale T s 5l Culsy Ol
9/10 3592 oS s

. T2 . . Tl
s Iy S 050517 (s o 090

1 Bonferroni

1401 jlg Yoo oyledd @Ian )93 «,Tibjal o lols 5)Ew) «sllosd 83


https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

syhaes 3300

@B Oroper 2 )bl J3a b 1 3151 YL (Ko d e
(s 53 Ll w4 flas 45 ols OLis S p op Slulia
S5mg oblae Sl ple g adllae 5 falie b s e 5130 s
563013 L pey (lddtal Coads b g3l B LA
AT 53 51 Culsy Olsee b (3031 53 5 5 Hlolims Sosles > b
Cslo, Ol b ool 3l 5 oS (A 508 Lulds Lol ailale
lalian Dl 07 At ol b Lo e dlale AT s |

(4 a)wdj-b,') (;\-&‘J :}q-)

035 (i sl e b Jad 3 o 8 kb w fls Lalide o
Sl g )8 ablu ¢ palddinl Condy ¢ Al Condg (s
3l Ol 5 55Kn Jje Lurds cosl il 3 L) 5
4 .(P<0/05) cils 3535 (g lslime Loyl alale T ,s
@\:f)'\JSYL.QUJ'):J:Lﬁ:):é)lf.ub«u}iw456)}.%
b gleeslgls 51 5YL &35 93 51 i b glaeslgls 5
I 15 51 i (8 amlo b g3l 31 53 53 5 53 51 S
Lol gl s ol 15 ; oS 6o amlu b ool 3l 51 YL

Slawe 5 6318 e Sluasntin b Jad 55 5,8 bl & s byl uns 4 ojlad Jgder

P-Value  0so5TosleT  slwe Sl 5Kk s e
3/44 12/38 5,

0/0181 94370 e
3,50 13/44 B
320 1168 21-34

<0/0012 5227 320 1330 3547 U <
335 1574 4859
305 11/16 s s
3,40 13/57 Joka

<0/0012  27/14 Job Cnss
320  14/45 e,
4/14 14,00 sl
3,24 12/63 s3ls,l 3
4/08 14/64 Slew

<0/0012  32/07 331 14/66 — il Cans
355 11/75 b
358 1320 s
3,35 12/75  Juw15 3 -

<0/0011  5732/50 e &S bl
364 14/98  JuL15 i
3,27 12/64 w352 50 =

<0/0011  9566/50 it a3l s 5 sl
3/69 1521 w352 31 gz

00011 1031650 0 1218 sl Sen g s

<0/ / ; e S
365 1402 Sk ST
2/01 16/56 sbj
3/49 13/64 L e

<0/0012  27/43 Slale T s 51 Caldy Ol
371 13/16 o<
278 1172 S s

84 1401 jlgy yles o)ladds @3 0)9 «,SB)H § (ALels 5)Bw)y «aslilins

. T2 . T
s S8y S 05a5T7 (5 o g0


https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

St sbian (Ko i 53 )8 Wl & Jls b o3l gl
Wil gn g s il 3y (P<O/001) o sSas 5
Sar Jid 5 (58Ul 4 L3 Ll il ol

(5 oyles Jgu) (P=0/489) i sualive 5,5l

e U230 33 (5)Ba3ls @ Jalal b aslg3la—)(5 poylas abyl)

SIS 0w 4213 Oyt (San g b 05057
Sion Ja 53 HE Ll & bl L ool gl 8 ol
ol 4 dP<0/001) cils 355 o sSme 5 Cans lsline
bl ol 4 e sl gl =18 (o)l il 58l 45T sae
8 ool il ge o e L 33 8 o a3 5,8 e

J;.;)>L;)tfxu@L}iu\{a;t,;u—)tfu;)wu_ﬁ:wwﬁ o leds Jgd=

P-Value St

R

a:bﬂ:‘- —)\f u/f)b.?

JK—ob\}}B- dp)l.'.?

<0/001 -0/29
0/489 0/04
<0/001 -0,21

LR

DL gl s odalie (6 )laline Stron Jid S5 5m3
PYY VRIS S S S AP O TV
adllas 53 3503 sy (gylslae daly fi3 s s,k
oy 518 YA sy WY Jle s 0L Kes 5 Slex
sl LS Wosls Lo 01,68 (SChj pske oSty (5ol
33 ge andy 53 Ok B UL e Jolse o
Stile Jalse LGl wle Sodsl Co g4 ol
Cupe 5 i e Slile DLl S oS L)
5 R Culs, Oslee 5 018) 655 Jalge 2 (5 Shas
GRSy Gl s sl 1) ad flse 35 (Kewls
ISl (8) (B8 sy 5 Joo IDaal (oal5T
Sl OSOE o 03 ¢ Jad 5 0kl & YL Joo Y
SO Ll 05 5 QLT Ok 4 S Gla s (2igy

Ll 0355 OLT
Sl e b osl gl ) ()l pbde o e R cpl 0
WJlas 5 W58 mals (pldsanl Caady (O e
5035 53 Hley Al 51l e G sSe J e ons
Sl 3 g g (6 labtan Bl slale weT s 5l Culs, Ol e
lols ol B 53 el il - )8 o)l S 0 el S 555k 4

Sl el 3B b 63131 3 ol o b s 5 33

b5 bosl gl )87 o, Lol cpend Couta b andllas
Cat?gu.xs;\faw,lfal?.p;\&;ﬁ6,lfxu4{
a5 Cadle slaolll (obusy 5 6 WDl
S ssba s el VP Jle )3 OE 8 Ol b bl
23 8= sl gl o, Ol g esl gl — LIS o, Ol e
SOl mar 5 Sl 03 (@ b sk ol
Sl o3 g )8 —osl gl o, 5 i el gl — )8 o,
w5 L.(17) Clos 0L 5 olus axdllos b gunen o5
Sildg S50 LSS candllan ol 53 Cods ansls Sl
Olgs Iy eal gl — 87 o450l 035 5 ol Sl (s g

35S ar s
ol Sl S 0S5 55 0kile oo sls OLaS Waasily
3030y 2mdl ad anlllas j3 i SLH (68 d s Dl
S 52005 Sl S Oyl 31,8 (555 » 1TA4 JL
Oslen p fb Olgiol (S pole oKl sladk Hlaws
Jri s 0kl 4 bl Sa50ls, b e s JEL
33 Bk & bl Ser uomes by Jaw e
N3 gnn 3 o sSan Lot G 5 ble Soos 5 Jas

5 UL el 5 BBl 4 bl o bl oy

1401 jlg Yoo oyledd @Ian )93 «,Tibjaly o lols 5)Gw)y «wslibod 85


https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

syhas 3300

bl alale Ty 51 Calsy Ol 5 (5K Jjoe
2 BBk 4 bl & gosb 4 bl 35 glslias
333 mia b gbeslgls 5o Ol e 51 VL 0L s Jas
b ool Bl 5o hij 3 93 5l S L gbeesl gl 51 VL W53
G ailal (o331 51 V0 e 15 51 i ()8 aale
Lol 3151 VL (Se Jje b 13055 el 15 51 28
Sl 55 O 50315 Gy b andllan 5303 (6 lominl  a
5 Ot Sad Coadst dble g e b Gl S5 4
3)ls Glean Lol ags @Lﬁ L oaS dmils gyl sae

I
B L osl gl =187 o 5l8 ST 6 pad o S 31 05 il
15 sy gobslan e sSan L5 b 3 8Lk o
oLl 4 bl bl gl —,87 5 b 4l g o wimen
g o Js sl ey olian e sSee daly Jad o
oy Jad 5 8Ll 4 fls b S -eslgs Lol
33 0L 5 eslicm o andlas 3 i odalive (g lslins
O3 gl 55 01,8 S0kl Ol 5 (535 2 IFAY Il
Ol b gls a9 Cotio dlaly o3l gl — )87 (5,5l 45 sls
ol andlls ol b peen 4 315 Ok S5 4 LS
2 1391) 01, 5 Sl o andlas )3 pmeen (1) Cl
SRRl ey OS5 OLSLIE 18 YWY )
5 o3l — I o5l slal o s e e Ay KL
(20) 55 Jad 53 Okle Jus 5 Jrd Glzdl b ,I8 - ool gl
adlas L 805l gl o, add g0 53 o 4 asdllae oyl b
2 oml 5 Sog ol adllan b 3l ge 5,05 Sl e s
ol Sl S e 5 el 05243 5 S s
5 e S ol gl 5o 8 oy &S L) 4D ) 4
soble 55 0L Cwds &S5 a4 bl L gyl gme
SIS G s jesie uemes 3)ls sildg
T L35 15, 5 5 S i (pad RS 5 S)leas 5
A;:..f«\:Lgﬂf@béfj@b}iw}u\}}l&):)\fué)w

2 Ayman

86 1401 jlgy yleo o)ladd: @3 0)9 (5D} § (ILels (5)Bw)y aslilins

Lol 51 5YL (ghlmad e b o(oal 3 5 5 enl gl s
5 oo addlae 53 ol andlls b 33l g She Jje
Sy ikl Ok » 535 AP Jlo s O,
50U Sl el gl — IS ol oS sl Ol s
M 5 a5 0ley i 1L —esl gl ol
o 48315 Ol O e S 5 Jke s Oylew s ool s
Ol L;,u&,wt}u‘&;@éw@;y};
(Jad 4 e 5ol gt LIS (o5l dam 3 Jglee L5 3L
Lyl 5 Jghae 33,3 b Ol 51 (5510685 cpss Ja 2l
L e g slolan S L esl gl (o)l dao 5o een Jid
(A7) el
b.Lgﬂjél)Jéo:\jSB-—)lfué)\aSSJ‘AQL&J@UW
PR3y g@'b)lfcr.l?i; Q)K:.A:Jlfrl;i;ﬁj ) WP
Candg bl pl js g Hblae Sl diyl Wi )l
b b sl Candy 5 (b b o) (ol
5 Culoy Ol b o313l 53 35 Jlslime Soglis (3ls,l 3
55 G s oS ke oo, Lol lale LT
b o e Gloale LT s 51 Caly Ol b (93131 )3 piomen
rbs O pmer g slalne Dl oS L ol
Candg i 09 8 iz (Sl e b el gl 8 ks
@Aob\jﬁu).}.\}j}:‘.&ﬁjé)lf@bcd&u\iALw)‘JAU
LS 5 ol o andlas > .t odalin (g lslne L5 |
A 8L gl g bLIST ol gl )8 o5l b S
5637 adlas w5 (1) ol ol addllan b guan 2 oS
Ol ol 6,8 Cas b Olhkw , a5 sl Olas O, Ken
G Iy (6 S S8 =03l gl o5l 5 sl gl —, I8 o,
el opl g 5,8 3158 aite (6,8 it L Oyl 40
(19) 55 ,lstxe

b a0 Bl & bl el o ools 0L el
Condy o Jal Condy com 038 o sl

Candg cosl gl 53 53 slaw 5 (6,8 aile ( oaliseal

1 Porter


https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

s O, 3 1y B ll 4 bl 08 8 Ol g
s il )

L aS oabate addllas 4 Ol g5 oo anlllan opl (Ao guoes
S 0keT sty 350 Jol g8 35 50 53 Ol 55 g 215 Lonbl
o3 anliin 3l eslanal .&va.:.»,a:%gd:‘-\m Sladlas &
L'Sw«f@déﬂgﬁb,ﬁ-j@;g&bb)&bld)chg-
$lsle SV & Jlal sladely o 51 OLSE o
2 OBl 4 (25 5aT e Ll (ol > s Sl
.nﬁd,\;‘uuuwﬁaufu@ﬂ@q.)o;ﬁcud
L85 Ol e Sl (S 2l S e Ll 8 s g Sy
ol s Sl das 2l 1y o Sl s OB S oS
.u,l.u@\f‘\f@ujﬁgwuwogﬁmwﬁ
wolids p JooSS 0 S ST 55 ol 5 T L
03 3Ly Sledbl 5 5e ctﬂ 05 STl aubs r\.\é\
o o3 93 Ll sl Dladst S50 OS5 55
4 65 098 pl 53 sk Dlalllas plonil el 1)
Ay o0

Ol 5 g ol i3 gl (35 5 )3 b st Slalllas
4 Jlod 503l g8 (ool 5 e else Comal s 4
rb)t{)}\eb&}‘)ﬁaﬁxﬂuc};)J&ZJ.}d)gv\.}Lﬁ
Sl 5y 108 el i ol las = 0sls )l 3
5 Sledks &)l 03 YL g Dl Ol ke b
3,8 g DS w3l 5 obs

G5 5a5 candllan ol 51 ol Slslgiin Ol e 4 ol b
(Kzed (A 31 i ) 28 W18 Slas 0lST,IS &
M Sl e BU LS o clin i s iy By o
Cte Sdi 5y pm Sol aar g bodas 2l 1) osl gl
Sl sl alin Sy e a0l gl = 5187 5 a8
Cosi 1y Kodes blize jsba oslgls 5 8 o5 oK)
Lalgt i S b opls S5 OLLE s

Slr B35 5 A e Sl b sl 1 (il

e U230 33 (5)Ba3ls @ Jalal b aslg3la—)(5 poylas abyl)

4 Oliiss 35 (2009) 0, 5 (63 5SLL andllas 5 .21)
P Ay a3 8 Bl s
A a5l 3 50 o ) Cuds S S bilad el gl 8
el el ail 5 o g g e ezl Colem &ST Sl
AL IS b 4 .(22) 5y wal i @IS ST
Sl 015 o i 53 Oile & oo Sl Bl 5 i (S5 3
slaayza SRalS 5 Aad Sl (I Gals Olas
WL s Gloys g 28 e

S Jalse A e S b IS e 5 (5 S anllas
il ge ols Ol S Wik 5,136 88k
ool 5w by s Bk 2K el e
Jlse B8l 035 Jalse (g B bl Jrd Jalye
Cbly Sl el puomer 5 8 LL L, Slojle
Dl 56 g4l Jad Jelse 5 ololey o 2 Julge
s (s Jolse) (25K Jels o ol ol
Oyl golsby 5 B Lle 5 (g3, Jolse ¢ Slojle
(23) 5415 35 5 (g 4lslme L5 Oty e
JH_L,:L,u\}su-,tfu,z,wgfo,goﬁ«fﬂmw@u
05 35y Gobsline usSme Lyl Jas s o 8 dib 4
o3l gl — LI o, 515 OLas Ol Ken 5 gedebl andllas =
ol b e DLyl ) gmmaylidy 5 5o A5 ) e Ol
iR 5 ey p b (2,8 sk 4 .(24) 5,05 Jas
ol ol plonil o3l gl — 187 ulize dlaly 0§ g 55 457
5 basl gl ool 3l Wl e 03l 5l =18 o5l 45T 5L
S ey 1 (2) 5,18 sl Lol ST ol
2Ll a bl g ool gl =5 o5l 53 63,3 ol ye
5 gr s Ol ke olie 53 ol Ol (San 5 Jii
daly )3 i sl gtagy plily Jelse ol (35 i s b
AL Jae sk Jelse Sl plST a R 5 Coeal b
Cdl sl Sladst 531 50 QLSS 53 03l gl =87 2l

1 Thanacoody

1401 ylg Yoo oylodb @ian )93 «,Tibjl o (2lols 5)Bw)y «slibod 87


https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

syhas 3300

Samdy Job Cends e oS uin sle e
Candy o3l gl 5 W) slaw 5 (6,8 Al (ol
Lyl slabe weTys 51 Colsy Ol 5 S Jjoe
S50 OUSH 53 0le s ¢ pimman 515 355 5 (g lkne
ﬁoﬂwjﬁpdéﬁb):umclq-sbbb
LUl s 55 8Lk & Jls b eslgls -8 ol
b e opl O15 oo so0plil W uBls 5925 (6 5lnline o fSae
bogdle b als 513 e fow s 5 Cole 5 65 5%b 5 5o
36 o304 OIS 53 (o)l als L oSS
25 oSLS o T gy Sl

EILSECE R )

T 5 e S5 plaie wbOLY o ) b Sl
d 5 5 LoDl Ly ke Dlidsd 570 53 O poe Jliiod
5 112219 10571 oled8 S ol oRils olaz|
7!~ (IR.GOUMS.REC.1400.216 :53s1 s
Sy S5 pdi Cole dlie OBt g5 .Sl 0l
Sl el Sl ST 53 JEld e e 0K
L35 ES 5 s oyl s dleew S 085 Ol gl
Ll o e

e ool

B 3 g andllan ol s adls L5 68

References

(’Ll‘ 2> P 9l gladl ) aoT ol gl 5 OLS,I8
S 5 o (6 i g b e Ll g e anin 5T
WJlas 5 ol 5l 6J‘v\-€.§; g}i‘:“‘ S SIS, & .J:;
Sl calis GLaeSS (b lsodgs 4 1 Ol 5 Olddla
LS IS agarlsn 53 iy lad oo Mgty plioun ¢ piman 33 8
w2 o o flirl Gl 5 Lol sl Sk L
s el JShe Sl 5 p g cnlS @ (5l sl il
s 4 S Lases I Ol pean B35 sl) gllo b
D5k 4 e 5L OLAO] jeen IS Jolie (e b 13T
238 o olgity W€ dn Gl 2B ol Ole s i
sl —esl gl — I8 Ul dile pwlie 55 50T (Slao 53
G (ol S ke Ole Cu pe diile Sl lge
US4 oS gou 4 358 Shyaaliy oy ool J=
sl 5 o3l gl JI5 Calby asobile L b bl oSS
@1, 03l gl — 58 Cgm 95 2 55 (6 i Sleds Ll gn Jale
Aol

S 5 dmi

D Ao e 313 OIS sy nl glaesls Ll
CRE1 (aldial Caady (DS (gla e b esl gl
Do diedli 518l o ¢ 5Sme It Camds g e s 5 5 5
Golslae LUyl alale T s 51 Sl Oljee 5 03l gl s

L J&,& 3 Lg)lf..\}b @ Jiu.? e w5

1-Sharifzadeh F, Mohammadi Mahmouei A, Alizadeh H, Khani Pordanjani S, Heshmati F.
Relationship between Work-Family Conflict and Intention to leave among Nurses. 1JN. 2014;27

(87):23-33. [Persian]

2. Rayani M, Mansuri A, Jahani Y, Shahdadi H, Khammari M. Relationship between work - family
conflict and marital satisfaction among nurses and midwives in hospitals of Zabol university of
medical sciences. Journal of Inflammatory Diseases. 2016;20(3):56-48. [Persian]

3. Javadi R, Rasouli M, Nazari AM, Hassani J. Predicting the quality of female teachers "work life
based on work- family conflict and organizational. Journal of Educational Sciences. 2017;

10(38):79-94. [Persian]

88 1401 jlgy yles o)ladds @3 0)9 «,SB)H § (ALals 5)Bw)y «aslilins


https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

e U230 33 (5)Ba3ls @ Jalal b aslg3la—)(5 poylas abyl)

4. Oreyzi H, Javanmard S, Nouri A. Relationship of work-family conflict with organizational
justice, organizational commitment and vitality, by considering the role of expatriate and normal
work schedules. Knowledge & Research in Applied Psychology. 2014;15(2):105-15.

5. Seif MH, Sabet Maharlouei A, Rastegar A, Rokni E. Organizational and psychological factors
affecting work - family conflict among married female nurses (path analysis model). Sociology of
Women. 2014;5(2):49-68. [Persian]

6. Mousavinia S, Naami A, Arshadi N, Beshlideh K. The effects of Family-Self Facilitation and
Family-Friendly Work Climate in reducing the effect of Work-Family Conflict on Family
Satisfaction, Quality of Marital Relationship and Quality of Parenting among Nurses. 2019;
8(3):10-25. [Persian]

7. Rastegar khaled A, Mohammadi M. Study of work-family conflict among female and male
nurses in Sabzevar city and its relationship with job satisfaction. Women's Strategic Studies. 2013;
16(61);59-96. [Persian]

8. Shaarbafchizadeh N, Daneshvar MA, Madahian B, Fooladi M. Investigating the relationship
between job burnout and willingness to stay of nurses in psychiatric wards of hospitals affiliated
Isfahan University of Medical Sciences in 2018. J Neyshabur Univ Med Sci. 2020;8(2):107-117.
[Persian]

9. Mohebbifar A. investigating the relationship between organizational commitments,
organizational justice and job desire from the perspective of Noori petrochemical exploitation
employees. Journal of Management and Accounting Studies. 2018;4(1):270-75. [Persian]

10. Nikpey F, Hosseini SM, Alimohammadzadeh K. The Correlation between Predictability of
Shelf Life, Job Security and Organizational Commitment on Nurses Shelving in Purchasing
Contract at Shahid Beheshti University of Medical. Journal of Health Promotion Management.
2018;7(6):8-15. [Persian]

11. Runy LA. Nurse retention: an executive's guide to keeping one of your hospital's most valuable
resources. Hospitals & health networks. 2006;80(1):53-60.

12. Farhadi A, Movahedi Y, Nalchi M, Daraei M, Mohammadzadegan R. The Relationship
between Work-family Conflict, Burnout Dimensions and Intention to Leave among Female
Nurses. 1JN. 2013;26(84):34-43. [Persian]

13. Hajikaram A, Ghamari M. Comparison between the effects of group-based acceptance and
commitment therapy and group-based reality therapy on work-family conflict & psychological
well-being of married female staffs. Scientific Journal of Kurdistan University of Medical
Sciences. 2019;24(3):20-33. [Persian]

14. Netemeyer RG, Boles JS, McMurrian R. Development and validation of work—family conflict
and family—work conflict scales. Journal of applied psychology. 1996;81(4):400. [Persian]

15. Torki M, Esmaeilzadeh Ghandehari MR, Sokhandan R. The relationship of work-family
conflict with job satisfaction and performance in Iranian football referees. New Trends in Sport
Management. 2016;3(11):71-84. [Persian]

16. Azarnoosh F, Neisi A, Moradie Kochi S, Derikvand T. The Relationship between the
Psychological Ownership with Affective Commitment and Desire to Stay in Job for the Employees
at National South Oil Company-Ahvaz. Knowledge & Research in Applied Psychology. 2017,
13(47):74-82. [Persian]

17. Hesabi M, Maghsoudi Sh, Emami Sigaroudi A, Kazemnejad L, Monfared A. Work-Family
Conflict among Nurses Working in Gilan University of Medical Sciences. Journal of Social-
Psychological Studies of Women. 2015;13(4):123-52. [Persian]

1401 )lg Yoo o)lodb @ian )93 «,Tibjly ¢ ¢2lols (5)Buw)y «slibosd 89


https://www.sid.ir/en/journal/SearchPaper.aspx?writer=675831
https://www.sid.ir/en/journal/SearchPaper.aspx?writer=692336
https://www.sid.ir/en/journal/JournalList.aspx?ID=9463
https://www.sid.ir/en/journal/JournalList.aspx?ID=9463
https://sjnmp.muk.ac.ir/article-1-473-en.html

[ Downloaded from sinmp.muk.ac.ir on 2026-06-14 ]

syhas 3300

18. Chamani Cheraghtapeh R, Mahmoodi A, Babamahmoodi A. Assessing the effective factors on
retention nurses as knowledge workers in hospitals. Quarterly Journal of Nursing
Management. 2012;1(3):19- 27.

19. Kharazi Notash H, Mohammadnejad R, Ahmadi L. Comparing Work-Family Conflict and Job
Burnout among Nurses with and without Rotating Shifts. Depiction of Health. 2018;9(3):214- 222.
20. Pirhayati S, Nessi AK, Naami A. The relationship between work family conflict with job
engagement, and intention to stay on job in employees of one petrochemical company in
Mahshahr. Journal of Social Psychology. 2012;7(23):95-114. [Persian]

21. Porter S, Ayman R. Work flexibility as a mediator of the relationship between work-family
conflict and intention to quit. Journal of Management & Organization. 2010;16(3):411-24.

22. Thanacoody PR, Bartram T, Casimir G. The effects of burnout and supervisory social support
on the relationship between work-family conflict and intention to leave: A study of Australian
cancer workers. J Health Organ Manage. 2009;23(1):53-609.

23. Shokri Nagharloo F, Soloukdar A. Impact of motivational factors on job retention and loyalty
of hospital nurses. Iranian Journal of Nursing Research. 2018;12(6):73-77. [Persian]

24. Afkhami M, Radmard SG, RajabpooR E. Examining the moderator role of social support in
relation of work-family conflict and job satisfaction. Organizational Culture Management. 2016;
14(1):97-116. [Persian]

90 1401 jlg ylgo o)loub @ian )93 «,Iibils g Ilols 5)Ew) olilng


https://www.sid.ir/en/journal/SearchPaper.aspx?writer=486102
https://www.sid.ir/en/journal/SearchPaper.aspx?writer=486105
https://www.sid.ir/en/journal/SearchPaper.aspx?writer=323418
https://www.sid.ir/en/journal/JournalList.aspx?ID=21174
https://www.sid.ir/en/journal/JournalList.aspx?ID=21174
https://www.sid.ir/en/journal/JournalListPaper.aspx?ID=148817
https://www.sid.ir/en/journal/SearchPaper.aspx?writer=449392
https://www.sid.ir/en/journal/SearchPaper.aspx?writer=449393
https://www.sid.ir/en/journal/SearchPaper.aspx?writer=285785
https://www.sid.ir/en/journal/SearchPaper.aspx?writer=807074
https://www.sid.ir/en/journal/SearchPaper.aspx?writer=608474
https://sjnmp.muk.ac.ir/article-1-473-en.html
http://www.tcpdf.org

